
10 COMPLIANCE COMMANDMENTS 
 

Thou Shall Not: 
 

I. HIRE THE WRONG EMPLOYEE 
 

II. TREAT AN EMPLOYEE AS AN Independent 
CONTRACTOR 

 
III. Lose "AT WILL" EMPLOYMENT 

 
IV. FAIL TO HIRE AND PROMOTE QUALIFIED 

WOMEN AND MINORITIES 
 

V. IGNORE THE ISSUE OF SEXUAL HARASSMENT 
 

VI. FAIL TO ACCOMMODATE A DISABLED 
EMPLOYEE 

 
VII. CONDUCT KNEE JERK LAYOFFS 

 
VIII. FIRE AN EMPLOYEE WITHOUT 

DOCUMENTATION 
 

IX. TRY TO MANAGE AN EMPLOYEE CLAIM 
WITHOUT PROFESSIONAL HELP 

 
X. HIRE THE WRONG LAWYER 


